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S U P P L E M E N TA R Y  T O  T H E  D E S I G N  A N D  A C C E S S  S TAT E M E N T  O F 
F E B R U A R Y  2 0 2 5 :

T H E  U P P E R  T I E R  W H I C H  WA S  S H O W N  O N  T H E  D R AW I N G S , 
A P P R O V E D  I N  M A R C H  2 0 2 5 ,  B U T  A S  F U T U R E  P R O O F E D  E L E M E N T S 
N O T  A D D R E S S E D  I N  D E TA I L  I N  T H E  D E S I G N  A N D  A C C E S S 
S TAT E M E N T  ( A S  S U B J E C T  T O  A  F U T U R E  A P P L I C AT I O N )
S U B M I T T E D  2 8 . 0 7 . 2 0 2 5
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SOUTH ELEVATION 

Refer to drawing:

WRX-POP-KOP-ZZZ-DR-AR-023046
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2.3 THE EQUALITY ACT

The Equality Act 2010 provides the legal 
framework that protects disabled people from 
discrimination. The Act replaced the Disability 
Discrimination Acts 1995 and 2005 (DDA) and 
creates a piece of anti-discrimination legislation 
across nine ‘protected characteristics’. These 
are: age, disability, gender reassignment, 
marriage and civil partnership, pregnancy and 
maternity, race, religion or belief, sex and sexual 
orientation. 

A person has a disability if they have a ‘physical 
or mental impairment’ which has a ‘substantial 
and long-term effect on their ability to carry out 
normal day-to-day activities’. 

The Act applies to all providers of services, a 
public authority carrying out their functions, an 
association in Great Britain and employers. It 
applies to all services, whether or not a charge 
is made for them. 

The reasonable adjustments duty within the 
Act imposes a duty on employers, service 
providers and public functions to make 
reasonable adjustments to any physical feature 
that may put a disabled person at a substantial 
disadvantage compared to non-disabled 
people.  This is not a minimalist policy of 
simply ensuring that some access is available 
to disabled people; it is, so far as is reasonably 
practicable, to approximate the access enjoyed 
by disabled people to that enjoyed by the rest 
of the public.   

The Public Sector Equality Duty includes a 
general equality duty, is set out in the Equality 
Act 2010. Public bodies, such as Wrexham 
AFC, in the exercise of their functions, have due 
regard to the need to: 

•	 Eliminate unlawful discrimination, 			 
	 harassment and victimisation and other 		
	 conduct prohibited by the Act 

•	 Advance equality of opportunity between 	
	 people who share a protected 				  
	 characteristic and those who do not. 

•	 Foster good relations between people who	
	 share a protected characteristic and those 	
	 who do not 

The Equality Act 2010 carries ongoing 
responsibilities which will continue once 
the redevelopment is complete. As part of 
considering the design of the redevelopment 
Wrexham AFC should have suitable 
management policies and procedures to ensure 
the obligations of the Act are met once the 
updated stand is in operation. In this respect, 
ensuring there is a dovetailed approach to all 
obligations set out in the Equality Act will be 
important.

2.4 BASIS FOR DESIGN

The main accessibility and inclusion objectives 
of the project are to incorporate:

•	 Accessible parking and drop-off provision 	
	 as appropriate. 

•	 Clear and legible access routes to building 	
	 entrances, with suitable rest areas and 		
	 seating along routes, 

•	 Intuitive wayfinding that uses spatial, 		
	 physical and environmental clues for 		
	 people to plan and navigate 

•	 Principal entrances and internal routes that 	
	 are prominent, legible, easily identifiable 		
	 and accessible

•	 Accessible seating choice, both in terms of 	
	 location as well as ticket type

•	 Independent horizontal and vertical 			
	 movement that is convenient and ensures 	
	 that everyone is able to experience 			 
	 equitable use of all areas

•	 Accessible sanitary and welfare facilities 

•	 Ensuring facilities made available for use by 	
	 the public are accessible for use by all 		
	 people

•	 Emergency evacuation arrangements for 		
	 all people to be evacuated in a safe and 		
	 dignified manner

The following legislation, standards and good 
practice guidance have been used as the basis 
for design:  

Generally, in the first instance we will refer to 
the following documents as the main guidance:

•	 Accessible Stadia – Football Licensing 		
	 Authority – including supplementary 		
	 guidance – 2003

•	 Access for All – UEFA and CAFÉ Good 		
	 Practice Guide to Creating an Accessible 		
	 Stadium and Matchday Experience – 2011

•	 Sports Ground Safety Authority – guide to 	
	 safety at sports grounds 2018

•	 Accessible and inclusive Sports Facilities: 		
	 Sport England – 2024

As the stadium specific guidance in Accessible 
Stadia and Access for All are now 21 and 13 
years old respectively, we will also be referring 
to more generic modern standards which 
encompass the design of all building typologies 
where appropriate. This includes the relevant 
sections of the building regulations (Approved 
documents B, K, M, and T), BS8300-1/ BS8300-

2 and PAS 6463 which provides guidance on 
designing for the mind.

We have also considered the impacts on the 
project of the Premier League Equality Diversity 
and Inclusion Standards.

2.5 KEY 
CONSIDERATIONS

During the next stage the inclusive 
environments team will work closely with the 
other members of the design team to ensure 
that the requirements of the brief are met, and 
that the design continues to develop in a way 
that maximises equity for all people who use 
the Stadium.
















